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Autumn Events

The WCBA kicked off its fall programming on a strong note with
a well-attended Annual Probate Training Update in September.
Among those present were Probate Court Register/Referee James
Bauer, along with WCBA Estate Planning, Probate & Trust Law
Section Co-Chairs Patricia Felix and Mark Nelson.

In October, we hosted our Annual Bias Awareness & Inclusion
Reception. Chief Public Defender Delphia Simpson, recipient of
the WCBA’s Martin Luther King, Jr. “I Have a Dream” Award, and
15th District Court Judge, the Hon. Miriam Perry, who received
the Vanzetti M. Hamilton Bar Association’s Frederick Douglass
Racial Justice and Harmony Award are pictured above with our
keynote speaker, Erin Keith of the Navigation Fund.

Additional photos are available at
www.washbar.org in our photo gallery.
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PRESIDENT’S MESSAGE

Greetings fellow WCBA colleagues and
friends,

As we settle into fall, with the start of school,
cooler temperatures, football, cider mills and
the beautiful colors, the WCBA has hit the
ground running. September was the official
start of the new Board, but many of us gath-
ered for an August meeting at hear.say brew-
ing -- a great brewery aptly named for a
gathering of lawyers! We also hosted the An-
nual Golf Outing at the Lake Forest Golf Club.
Thanks to Eddie Drukis for organizing it. — We
had perfect weather; there were 46 golfers; and the
Hurwitz team consisting of Conlin Wilkin, Brendan Chil-
dress, and Noah & Asher Hurwitz were this year’s win-
ners. Congratulations to all!

October was busy with the Bias Awareness and Inclu-
sion Reception, the Purple Run and the Probate Sec-
tion’s annual training. Additionally, Executive Director
Kyeena Slater, along with Board members Clyde
Woods, Alex Hermanowski, and Kyle Bredell attended
the Michigan Association of Bar Executives Retreat.
Nine other local bar associations attended and learned
about financial essentials, new lawyer challenges and
board governance best practices. The highlight of the
Retreat was a luncheon and discussion with some of
our Michigan Supreme Court Justices.

We have moved up the date of our annual holiday party
to November 121" this year and changed the venue to
the Ann Arbor City Club. The party — dubbed “Briefs and
Beverages” --promises to be a fun night of mingling with
colleagues, enjoying food and drinks and raising money
for a great cause. This year, our holiday charity is the
Michigan Immigrant Rights Center (MIRC), and we’re
excited to support their important work.

Thank you to all the attorneys and judges who attended
this year’s Bias Awareness Reception, which was one
of the best-attended events in recent years. Kudos to
Nimish Ganatra, Kym London and the Bias Awareness
Committee for a job well-done! Our keynote speaker,
Erin Keith of the Navigation Fund, and award winners
Delphia Simpson and Judge Miriam Perry all delivered
moving speeches that highlighted their personal jour-

Shalini
Nangia

neys. Ms. Keith framed bias awareness as in-
separable from access to justice, urging the
bar to pair education with measurable actions
such as increasing representation in leader-
ship and holding institutions accountable for
outcomes rather than intentions.

These themes dovetail nicely with the State
Bar of Michigan’s Pro Bono Month’s (in Octo-
ber) focus on closing the justice gap. Volun-
teering even a few hours is a great way to
mobilize attorney talent where the need is
greatest: the communities most impacted by
economic constraints, systematic inequities and limited
legal resources. October may have been the month
designated to promote pro bono events and raise public
awareness of the need for pro bono legal services, but
the WCBA supports pro bono efforts throughout the
year through partnerships with community organiza-
tions such as Legal Services of South Central Michigan,
the Dispute Resolution Center, and the Michigan Advo-
cacy Program. Anytime is a good time to donate your
time!

Until next time,

Shalini

Shalini Nangia,
shnangia@varnumlaw.com




Beyond Burden-Shifting: The Supreme Court

Signals a Shift in Unemployment Law Doctrine

The Supreme Court’s unanimous
decision in Ames v. Ohio Depart-
ment of Youth Services, 605 U.S.
303 (2025) not only resolved a
longstanding circuit split over the
evidentiary burden for majority-
group plaintiffs under Title VII, but
also signaled a broader shift in how
courts may approach employment
discrimination claims going forward.

The Court held that members of a “maijority group”™—
i.e., those belonging to groups that have not histori-
cally faced discrimination — no longer have a height-
ened evidentiary burden compared to minority
groups: they need not prove “background circum-
stances” to support that the employer unusually dis-
criminated against the majority.

The plaintiff (who is heterosexual) alleged that her
employer violated Title VIl when it denied her a pro-
motion in favor of a homosexual female, then de-
moted her and replaced her in her prior position with
a homosexual male. She claimed that her employer
denied her the promotion and demoted her because
of her heterosexual sexual orientation. While these
facts would ordinarily satisfy her burden under the
first step of the McDonnell Douglas framework,’
under Sixth Circuit precedent, as a member of a ma-
jority group, she was required to provide additional
evidence, such as statistical proof or information
about the relevant decisionmaker’s protected traits.
She failed to produce such evidence, leading to dis-
missal of the case on summary judgment.

Justice Jackson’s opinion emphasized that Title VII
protects “any individual” from discrimination based

! Courts analyze employment discrimination claims under the Supreme Court’s framework
outlined in McDonnell Douglas Corp. v. Green, 411 U.S. 792 (1973), in which the plaintiff is re-
quired to make an initial showing of discriminatory intent, after which the burden shifts to the
defendant to provide a legitimate, non-discriminatory reason for its employment action. If the
defendant makes such a showing, the burden shifts back to the plaintiff to present evidence
that the defendant’s proffered reason is a “pretext,” or cover, for discrimination.

Res Ipsa Loquitur

on protected characteristics, re-
gardless of whether the person be-
longs to a majority or minority
group. The Court rejected the Sixth
Circuit's  “background circum-
stances” rule, which had required
majority-group plaintiffs to provide
additional proof—such as statistical
evidence or information about the
protected traits the decisionmaker
may have—to establish a prima
facie case. The Court found this rule to be inconsis-
tent with both the text of Title VII and its own prece-
dent, which discourages rigid applications of the
McDonnell Douglas framework.

Erica
Quigley

This ruling effectively levels the playing field for all
plaintiffs, removing a procedural barrier that affected
only majority-group litigants. As a result, courts must
now evaluate claims of discrimination based solely
on whether the plaintiff can show that they suffered
an adverse employment action because of a pro-
tected characteristic—without regard to group mem-
bership. This change may lead to an increase in
majority-group litigants bringing claims previously
characterized as reverse discrimination. It is now
much easier for these litigants to meet their prima
facie burden, which will likely allow numerous plain-
tiffs to proceed to trial who would previously have
had their cases dismissed on summary judgment.

Justice Thomas, joined by Justice Gorsuch, went fur-
ther. In his concurrence, he argued that the McDon-
nell Douglas burden-shifting framework itself lacks
textual support in Title VIl and should be reconsid-
ered in a future case. He criticized the framework for
creating unnecessary complexity and for fostering in-
consistent standards between cases involving direct
and circumstantial evidence.

See Next Page




Justice Thomas’s critique is not new—he has long
expressed skepticism about judge-made doctrines
that stray from statutory text. But in Ames, his argu-
ment gained new traction. He noted that Title VII's
plain language requires courts to determine whether
there is evidence of intentional discrimination, and
that the burden-shifting approach may obscure that
inquiry rather than clarify it.

If the Court were to adopt Justice Thomas’s view and
eliminate the McDonnell Douglas framework, the im-
plications would be profound:

« Simplified litigation: Plaintiffs would no longer
need to navigate the three-step burden-shifting
process. Instead, courts would focus directly on
whether the evidence supports a finding of inten-
tional discrimination.

* Increased judicial discretion: Without a struc-
tured framework, judges may have more latitude
in evaluating the sufficiency of evidence, leading
to less predictable outcomes.

» Impact on DEI programs: Justice Thomas’s
concurrence may invite increased scrutiny of di-
versity, equity, and inclusion (DEI) initiatives. Pro-
grams that appear to favor minority groups could
be challenged under the now-equal evidentiary
standard for majority-group plaintiffs.

« Shift in summary judgment practice: The Mc-
Donnell Douglas framework has long served as
a gatekeeping tool at the summary judgment
stage. Its removal could result in more cases pro-
ceeding to trial, increasing litigation costs and
risks for employers.

Erica L. Quigley is an Associate at Miller Johnson in the
Employment and Labor practice group, focusing on
management-side labor and employment counseling
and litigation, as well as governmental legal matters.
She advises clients on employment contracts, work-
place policies, compliance with wage and hour laws,
health and safety regulations, and employee discipline.
Quigley has successfully represented clients in state
and federal courts on issues including discrimination,
harassment, retaliation, FMLA, and constitutional vio-
lations. She counsels on traditional labor and election
law matters. A graduate of Wayne State University Law
School, Quigley has received multiple honors and
serves as Co-Chair of the Labor and Employment Sec-
tion of the Washtenaw County Bar Association. Quigley
can be reached at 313-435-2323 or at
quigleye@millerjohnson.com.

Adam M. Taub is a founding partner at Croson, Taub,
& Michaels, PLLC where he is an advocate for workers.
He specializes in all forms of workplace disputes, in-
cluding wrongful termination, discrimination, harass-
ment, whistleblower, non-compete, and wage and hour
issues. Taub has also successfully represented public
and private sector unions. He has represented numer-
ous individuals and labor unions against employers in
federal and state courts, as well as administrative agen-
cies, including EEOC, OSHA, NLRB, and MERC. Taub
can be reached at 734-519-0874 or at
ataub@ctmlawyers.com.




To GAL or not to GAL that is the question:

When a Guardian ad Litem Helps —

Practical Tips for Advising Clients

Guardian ad Litems (GALs) are increasingly
being used in family law cases to assist the
parties, attorneys, and courts in crafting a cus-
tody and parenting time plan that works for the
minor children, who are profoundly affected by
the dissolution of the family as they have al-
ways known it.

Below are bullet points to assist family practi-
tioners in deciding when it's appropriate to ask
the court to appoint a GAL, how to work most
effectively with the GAL, and how to work most
efficiently with the GAL.

What kinds of family cases generally require a GAL

» High-conflict custody or parenting-time disputes
where parental positions are entrenched.

» Cases involving allegations of abuse, neglect, domes-
tic violence, substance use, cognitive or mental-health
concerns, or parental alienation.

» Complex family dynamics (multiple households, third-
party caregivers, unusual schedules) or contested re-
location.

*Cases where neutral investigation and a single, court-
credible narrative can facilitate settlement.

The Role of the GAL

 Before engaging a GAL, clarify to your client what the
role of the GAL is (and isn’t).

» The GAL’s primary role is to investigate and recom-
mend what they believe is in the child’s best interests.
* Emphasize that the GAL's mission is the child’s best
interests — it's not to “side” with either parent. The GAL
will interview the child, parents, others; review records;
and submit a written recommendation.

Explain the benefits to clients of a GAL

* Independent investigation: a GAL can collect
school, medical, mental-health, and collateral informa-
tion the court might otherwise lack.

¢ Credible, neutral voice: courts often view a GAL's
findings as a balanced third-party assessment.

Res Ipsa Loquitur

Jennifer
Sullivan

 Child-focused framing: a GAL centers de-
cisions on the child’s needs rather than
parental positions.

How to prepare your client for a GAL’s
process

¢ Interview conduct: coach the client to be
calm, truthful, and concise. Discourage
coaching the child, volunteering unasked-for
gossip, or making inflammatory statements
about the other parent. Remind clients that
what they say may be summarized in a report.

* Records and permission: tell clients to gather rele-
vant records (school, medical, mental-health, police,
CPS, work schedules) and be prepared to sign re-
leases. Discuss whether to withhold any records and
the likely consequences.

e Child interviews: set expectations about the GAL in-
terviewing the child (where, for how long, whether par-
ent present). If the child is to be interviewed, prepare
the parent to avoid discussing the interview with the
child or trying to influence answers.

e Confidentiality: make clear which communications
may be privileged (e.g., communications with the child’s
attorney) and which likely are not (GAL interviews). Ad-
vise clients to treat GAL interviews as not privileged un-
less you confirm otherwise.

Cost allocation, retainers, and fee disputes

» Set expectations early: explain likely ranges of GAL
fees and the potential for additional evaluations (psych,
substance-testing, school assessments).

e Stipulate to cost-splitting if reasonable: where both
parties will benefit from the services of a GAL, propose
a pro rata sharing of the GAL's fee, with any disputed
allocations decided by the court.

* Retainer language (suggested elements for a client
retainer or stipulation with opposing party):

v'Scope of work to be performed (investigation, inter-
view(s), records review, written report, possible testi-
mony).

See Next Page




v'Estimated fee and hourly rate, billing increments, and
what services are included/excluded (e.g., travel,
copies, expert tests).

v'Payment schedule and consequences of nonpayment
(suspension of work, court notice).

v'Timetable for completion and process for reasonable
extensions.

v'Confidentiality and filing expectations: that the GAL's
report will be filed with the court and served on coun-
sel.

How lawyers can facilitate a good experience with
a GAL - Remember, the court may appoint a GAL
without the client’s permission/request

» Early cooperation: offer records, a witness list, and
proposed questions or areas of inquiry that reflect legit-
imate concerns. This builds credibility and may steer
the inquiry to relevant topics.

* Centralize records: create an indexed binder or dig-
ital folder of school, medical, and other records for the
GAL.

* Define scope: negotiate a clear, written scope (e.g.,
parental fithess, parenting-time recommendations,
need for special education evaluation) and timelines.

¢ Maintain professional boundaries: be courteous
but protect your client’s interests. Provide information
but avoid ex parte communications about contested
legal issues.

* Clarify methodology: ask the GAL about their inves-
tigative steps (who they will interview, what records they
will review, whether they will rely on third-party assess-
ments) and timeline.

* Stipulations to limit expense: consider stipulating to
certain records’ authenticity or to joint authorizations to
avoid duplication and reduce costs.

Ethical and procedural reminders for attorneys

* No ex parte efforts about substantive issues: do
not attempt to influence the GAL's investigative conclu-
sions by undisclosed communications about contested
facts. If you must provide records or clarifications, do
so on the record or copy opposing counsel.

* Preserve privilege carefully: communications with a
retained expert or child’s attorney may be privileged;
communications with a court-appointed GAL typically
are not. Advise clients accordingly and confirm privilege
status early.

* Candor to the tribunal: correct known errors in
pleadings and ensure your client doesn’t make false
factual submissions to the court or GAL.

» Conflicts and impartiality: check for conflicts (prior
representation, financial interest, relationships with the
court) and disclose/waive as appropriate.

Practical checklists and templates

* Client-prep checklist before a GAL interview:
v'Gather: school records, IEPs/504 plans, medical/
mental-health records, police/CPS reports, prior court
orders, OS employment/scheduling documentation.
v'Identify people for GAL to contact and provide
contact information: teachers, pediatricians, thera-
pists, daycare staff, grandparents, coaches,
employer/supervisor, neighbors who have regular con-
tact, and any previous caregivers.

Documentation to bring to the interview/meeting with
the GAL (or to provide promptly):

v'Recent report cards, attendance records, IEP/504
plans.

v'Current medication lists and recent medical/mental-
health summaries.

v'Police/CPS reports, protection-from-abuse orders,
criminal case info.

v'Work schedules, childcare schedules, travel plans,
and prior parenting-time calendars.

v'Prior court orders, parenting-time evaluations, prior
GAL or custody evaluations, and any substance-use
testing results.

v'A short, dated chronology of key events from your
client’s perspective (dates, witnesses, documents).

See Next Page
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Communications guidance:

v'Advise client not to coach the child, not to rehearse
answers, and not to discuss the GAL interview with the
child afterwards.

v'Tell client to be truthful and concise; document con-
cerns but avoid speculative or inflammatory accusa-
tions.

Listed below are some sample child interview ques-
tions (by developmental stage) to help you inform your
client of what to expect. These are sample
questions/prompts for GALs. If you want to suggest
questions to the GAL, ensure they’re age-appropriate,
culturally sensitive, and consistent with any child-coun-
selor input. And keep in mind that the GAL is not obli-
gated to ask any particular question and has the
discretion to ask what the GAL believes is appropriate
and relevant.

* Preschool (ages ~2-5)

v"Where do you live? Who lives with you?

v'"Where do you sleep at Mom’s house? At Dad’s
house?

v"Who puts you to bed? Who helps you get dressed?

v'Who do you feel scared of? Who makes you feel
safe?

v"What do you like to do with Mom? With Dad?

* Elementary (ages ~6-11)

v'Tell me what a typical weekend looks like at each
home.

v"Who takes you to school or activities? Who helps
with homework?

v'Do you have a favorite place to be with Mom/Dad?
Why?

v'Has anyone told you anything about court or the
other parent you didn'’t like?

v"Who do you talk to when you’re sad or worried?

* Adolescents (ages ~12+)

v'Tell me how decisions about your schooling, health
care, and activities are made.

v'How do you get along with each parent? With step-
family members?

Res Ipsa Loquitur

v'Do you want to live mostly with one parent? Why?

v'"Have you ever felt pressured to take sides? Explain.

Has anyone tried to influence what you tell adults or
professionals?

Jennifer Sullivan is the Sole Proprietor of Sullivan Fam-
ily Law, PLLC, handling domestic and probate cases.
Sullivan founded Sullivan Family Law in 2021 after 24
years of public service (including serving as the Probate
Register and the Judicial Attorney to a circuit court
judge) to the citizens of Washtenaw County. Sullivan
has extensive experience in domestic relations cases,
including mediating pre and post-judgment divorces,
custody and parenting time disputes, and property divi-
sion arbitration. She has been appointed as a guardian
ad litem in domestic relations cases and has been
court-appointed as both the guardian ad litem and the
attorney in probate cases dealing with guardianships
and conservatorships. She can be contacted at
jensullivanesq@gmail.com or (734) 550-1060.
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The Legal Landscape of Medical Interventions for

Transgender-ldentifying Children has Changed

On January 28, 2025, President Don-
ald Trump signed an executive order
seeking to broadly restrict, by vari-
ous means, transgender medical
procedures for minors under the age
of 19.! This order includes puberty
blockers, hormones and surgeries
“that attempt to transform an indi-
vidual’s physical appearance to
align with an identity that differs
from his or her sex or that attempt
to alter or remove an individual’s sexual organs to
minimize or destroy their natural biological func-
tions.”? Presumably, this order includes surgeries such
as mastectomies, hysterectomies, orchiectomies, and
the like.

Charlotte
Croson

In furtherance of this executive order, in July 2025, the
Department of Justice “sent more than 20 subpoenas
to doctors and clinics ‘involved in performing transgen-
der medical procedures on children,” furthering the ad-
ministration’s goal of banning gender-affirming health
care for minors.”3

On August 25, 2025, Michigan Medicine announced
that it would no longer offer transgender medical pro-
cedures to to patients under the age of 19:
In response to unprecedented legal and regula-
tory threats to our clinicians and our institution,
we have made the difficult decision to stop pre-
scribing puberty blockers and gender affirming
hormones for patients under age 19.%

It is easy to look at these events and conclude that
Michigan Medicine is simply caving to pressure from

the White House. But the picture is likely more
complicated.

In 2020, prior to Executive Order_ 14187 of January 28,
2025, the National Health Service (NHS) of England
commissioned an independent review of gender iden-
tity services for children and young people in England.

The Review was commissioned by NHS England to make
recommendations on how to improve NHS gender
identity services, and ensure that children and young
people who are questioning their gender identity or ex-
periencing gender dysphoria receive a high standard of
care, that meets their needs, is safe, holistic and
effective.”

Led by Dr. Hilary Cass this review became known as The
Cass Review.® The Cass Review issued its interim report
in February 20227 and its final report in April 2024.%
These reports injected serious notes of caution into the
practice of providing medical and surgical treatments
to transgender-identifying children. As a result of The
Cass Review, NHS England changed its practices — it pro-
hibited administering puberty blockers to patients
under 18 and instituted a referral process for hormone
referrals for patients under 16.

The Cass Review was preceded by activism from and on
behalf of detransitioners, persons who had gender tran-
sitioned through transgender medical treatments as
teens and them came to regret that choice, and others
who were perceived as at risk of being prescribed trans-

See Next Page
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gender medical treatments. For example, in 2019, Keira
Bell, sued the NHS Gender Identity Development Serv-
ice (GIDS) for the transgender medical services, includ-
ing prescribing puberty blockers to her at 16 years old,
prescribing testosterone when she was 17 years old,
and performing a double mastectomy at 20 years old.’
Bell came to regret that transition and, when she sued
GIDS, argued that, as a teen, she was not legally com-
petent to give consent to the procedures. England’s
High Court concluded that “it was highly unlikely that a
child aged 13 or under would be competent to give con-
sent to the administration of puberty blockers. It was
also doubtful that a child aged 14 or 15 could under-
stand and weigh the long-term risks and consequences
of the administration of puberty blocking drugs.”*° And,
although there was a statutory presumption that per-
sons 16 years old and over “have the ability to consent
to medical treatment” ... [gliven the long-term conse-
guences of the clinical interventions...and given that
the treatment is as yet innovative and experimental”
clinicians would be justified in seeking court authoriza-
tion “before starting treatment with puberty blocking
drugs”.tt

These developments across the Atlantic have not gone
unnoticed in the United States. On June 18, 2025, the
Supreme Court delivered its opinion in United States v.
Skrmetti, 145 S.Ct. 1816 (2025), holding that states may
prohibit gender-affirming care for minors without vio-
lating the equal protection clause of the United States
Constitution. In delivering its opinion, the Supreme
Court reviewed developments in transgender youth
medicine both in United States and abroad. The Court
noted that The Cass Report “characterized the evidence
concerning the use of puberty blockers and hormones
to treat transgender minors as ‘remarkably weak,” con-

° https://www.judiciary.uk/judgments/r-on-the-application-of-quincy-bell-and-a-v-tavistock-
and-portman-nhs-trust-and-others/

10 https://www.judiciary.uk/wp-content/uploads/2022/07/Bell-v-Tavistock-Clinic-and-ors-
Summary.pdf

1 https://www.judiciary.uk/wp-content/uploads/2022/07/Bell-v-Tavistock-Clinic-and-ors-
Summary.pdf
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cluding that there is “no good evidence on the long-
term outcomes of interventions to manage gender-re-
lated distress.”*> The court further noted the
prohibition on puberty blockers and hormone treat-
ments put in place in England after the review’s com-
pletion.**  Similarly, the Court noted that Finland,
Sweden, and Norway have called into question the effi-
cacy and benefits of medical interventions for transgen-
der-identifying children and have noted that the risks
of such interventions are largely unknown.*

In the United States, advocates for transgender-identi-
fying children have argued and do argue that transgen-
der medical treatments for children are safe, effective,
and necessary. “While gender-affirming care may in-
volve hormone therapy or surgery, its main point is to
support gender-nonconforming youth and their families
with a team of providers that understand their needs.
Denying those needs...is not only ineffective but can
cause real harm.”®

Many advocates for transgender-identifying children
have repeatedly raised the specter of suicide by chil-
dren denied gender-affirming medical care. “’Do you
want a happy little girl or a dead little boy?’ is the ques-
tion posed by a therapist who specializes in the trans-
gender community, and it changes everything for a
family.”1¢

These arguments and assumptions are being tested and
debated in the medical field and in the courts in ways
they haven’t been before. This increased interest may
be in part because of the striking increase in transgen-
der-identified youth within the past decade.'” And/or

See Next Page

12 145 S. Ct. at 1836-37.

3 d. at 1837.

14 Id. at 1825.

15 https://www.health.harvard.edu/blog/the-care-that-transgender-youth-need-and-de-
serve-202203142704

16 https://www.vice.com/en/article/do-you-want-a-happy-little-girl-or-a-dead-little-boy-my-
choice-as-a-mother/

17 https://www.nytimes.com/2022/06/10/science/transgender-teenagers-national-
survey.html; https://williamsinstitute.law.ucla.edu/publications/trans-adults-united-states/
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in part because of the cultural and political divides that
have fueled legislation and litigation over transgender-
identified youth and how best to define and meet their
needs. As this debate proceeds, new evidence is
brought to the fore which will influence legal analysis.
For example, the Skrmetti opinion specifically notes:

“Among other things, the Cass Review deter-
mined that the “evidence [the researchers]
found did not support th[e] conclusion” that
“hormone treatment reduces the elevated risk
of death by suicide” among children suffering
from gender dysphoria. Cass Review 33, see also
id., at 187 (“[T]he evidence does not adequately
support the claim that gender-affirming treat-
ment reduces suicide risk”).*®

As the legal landscape changes, the cultural landscape
is also undoubtedly affected. In deciding to end trans-
gender medical interventions for teens, Michigan Med-
icine referenced not only the DOJ investigation, but also
unnamed “escalating external threats and risks”.'® The
Skrmetti Court cited The Cass Review and practices in
other countries, “not for guidance they might provide
on the ultimate question of United States law, but to
demonstrate the open questions regarding basic factual
issues before medical authorities and other regulatory
bodies. Such uncertainty “afford[s] little basis for judi-

18145 S, Ct. at 1845.
19 https://publicaffairs.vpcomm.umich.edu/key-issues/university-message-on-care-services/

cial responses in absolute terms.”?°

If that certainty is lacking in law, medical providers may
now be questioning whether that certainty is similarly
lacking in medical practice.

Charlotte Croson is a partner at Croson, Taub & Michaels,
PLLC, specializing in representing employees who have
experienced wrongful termination or discrimination. Her
clients include workers from private companies, as well as
State and Federal employees. With extensive experience in
enforcing both state and federal civil rights laws, Charlotte
handles cases involving race, national origin, sex, sexual
orientation, disability, pregnancy, and age discrimination. In
addition, Charlotte leads the firm’s appellate practice,
advocating for clients in appeals before state and federal
agencies as well as in State and Federal courts. She can be
contacted at ccroson@ctmlawyers.com

2 145 S.Ct. at 1837.
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ASKED,

CANSWERED

Amy Reiser is a local attorney who has dedicated her career to public service. Reiser
has been a prosecutor for over twenty-five years. She started her career at the Women'’s
Justice Center in Detroit, Michigan and then began a life-long career as a prosecutor, first
at the Kalamazoo County Prosecutor’s Office and then the Washtenaw County Prosecu-
tor’s Office, where she worked for over twenty-two years. Reiser recently retired from the
Washtenaw County Prosecutor’s Office as the head of the Special Victims Unit, where
Reiser has continued her work in
public service and now serves as an Assistant Prosecuting Attorney for the Oakland

she oversaw sexual assault and child abuse cases.

County Prosecutor’s Office.

What jobs did you have before you became an at-
torney? In high school, | worked at McDonalds and
was a lifeguard in the summer. During undergrad, |
worked in the Department of Mathematics and Statis-
tics. And during Law School, | waited tables and
worked in the Law Library.

What inspired you to pursue a career in law? | al-
ways had a strong desire to help others, and | knew that
| wanted to go into a career in public service. For me,
becoming a lawyer and spending my career as a pros-
ecutor representing some of the most vulnerable vic-
tims in our community was a natural choice.

Where did you get your law degree? University of
Detroit Mercy School of Law

Any words of wisdom to pass on to new lawyers?
Get as much experience as you can in the area you are
interested in. Be nice to everyone along the way. And,
work hard.

Favorite part of your job? | take a lot of pride in help-
ing victims navigate the criminal justice system and | re-
ally appreciate the opportunity to serve and protect the
most vulnerable in our community. A lot of my work in-
volves connecting with survivors of sexual assault and
children who have been abused, so there is a lot of
trauma associated with their experiences, and | have
the ability to always remain empathetic. This is probably
the most rewarding part of my work.

How do you achieve a work-life balance, especially

considering the demanding nature of your profes-
sion? Work-life balance has always been difficult, but

Res Ipsa Loquitur

my family is the top priority. | meet my work obligations
the best | can and never miss a school event. | also al-
ways try to sit down for dinner together with my family
at least one time per week (with no electronics).

Tell us a little about your family. One Husband. Two
dogs. Two cats. Two kids. Pretty chaotic.

What is your favorite movie or book? Top three fa-
vorite movies: “Wizard of Oz,” “Willie Wonka and the
Chocolate Factory” (with Gene Wilder), and “The
Princess Bride.”

What do you like to do in your spare time? Hob-
bies? | always enjoy spending time with friends and col-
leagues whether over coffee or dinner but most of my
spare time is spent going between the hockey rink, the
softball and baseball fields, and various cross-country
and track-and-field locations.

What’s the greatest gift we can give ourselves?
Time to appreciate what we have and who we love.

What'’s one thing you can’t live without? Coffee with
cream and raw sugar

Why do you choose to be a member of the WCBA?
| moved to Washtenaw County in 2002 and the WCBA
and WLAM were instrumental in helping me network
with the legal community. | have enjoyed the member-
ship over the years because of the relationships | de-
veloped and the work the WCBA does in all areas of
law within the community. )
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Practice Advisory for Lawful Permanent Resident

(LPR) Clients: You MUST carry your Green Cards

Any foreign national who obtains
legal status in the U.S. as a lawful
permanent resident is issued a Law-
ful Permanent Resident Card, com-
monly known as a “green card.”
Pursuant to 8 USC 1304(e), “Every
alien, eighteen years of age and
over, shall at all times carry with him
and have in his personal possession
any certificate of alien registration or
alien registration receipt card issued
to him pursuant to subsection (d).
Any alien who fails to comply with the provisions of this
subsection shall be guilty of a misdemeanor and shall
upon conviction for each offense be fined not to exceed
$100 or be imprisoned not more than thirty days, or
both.” While this federal statute has existed for
decades, it has not been regularly enforced by USICE.
Until recently. Therefore, a legal permanent resident
could find themselves facing federal misdemeanor
charges for an innocent moment of forgetfulness, and
become saddled with a criminal record for failing to
carry the green card.

Nicole
Mackmiller

Although legal permanent residents are notified of this
requirement by USCIS when they first receive their
green cards, many forget over the years. Therefore, if
you represent any legal permanent resident clients, you
should remind them of this potential federal criminal
charge and associated consequences if they fail to pro-
duce their green cards when asked by law enforce-
ment. All LPRs should maintain a front and back photo
of their green cards on their phones, so that if they for-
get their cards they are able to produce some level of
proof of their lawful status. It is unknown, however,
whether producing a photo of one’s green card on their
phone will be sufficient to satisfy this requirement.
Therefore, the original green card should be carried.

If your LPR client does not have a valid unexpired green
card in their possession, then they can apply for a new
green card to be issued by USCIS. Form [-90, Applica-
tion to Replace Permanent Resident Card (Green
Card), is available on USCIS’s website, and LPRs can
file Form 1-90 to obtain new green cards if they are lost,
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stolen, damaged, or expired. Filing the 1-90 form on-line
can also provide your LPR client with an immediate re-
ceipt notice from USCIS, which they should carry until
the new green card is received. As USICE increases
their enforcement of immigration laws, LPRs should
also increase their preparedness.

Nicole Mackmiller of Pear Sperling Eggan & Daniels, P.C.
represents clients in Immigration, Family Law, and Probate
matters. Before joining PSED Law, Mackmiller operated her
own immigration law firm, after leaving Mackmiller Manches-
ter PLLC in Ypsilanti, where she was solely responsible for
handling the firm’s immigration law case load, while assisting
with probate and estate planning matters. Most recently, she
served as the Supervising Attorney at the Eastern Michigan
University Legal Resource Center. Mackmiller currently
serves as Co-Chair of the Washtenaw County Immigration
Section. She can be reached at nmackmiller@psedlaw.com
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Welcome to Our New Members!

Attorney Members
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Skadden Arps Slate Meagher & Flom, LLP

John Moran (P52510)
Miller Canfield Paddock & Stone, PLC

John Sullivan (P52519)
Law Office of John Sullivan, PLLC

Hon. Kimberly Thomas (P66643)
Michigan Supreme Court

Brittany White (P87521)
Garan Lucow Miller, PC
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